XpertHR Survey Forecasts Pay Raises of 3% in 2015
Many employers tying pay to performance, according to new XpertHR U.S. Pay
Planning survey.
New Providence, NJ (December 17, 2014) -- Two in every three employers are set to
increase pay rates in the year ahead, with most looking to award an extra 3% in
2015, according to new XpertHR research. XpertHR’s U.S. Pay Planning 2015
survey, which obtained forecasts from HR and reward specialists in 166
organizations nationwide, found that 64.8% are confident of making a pay award in
the coming year. Just 7.5% said there would be no salary raises next year, with a
further 27.8% unsure at survey time.
Other signs of improvement in the job market include a falling unemployment rate
(below 6% for the first time in six years); a rising quit rate (2% of workers left their
jobs in September because they wanted to); and strong job growth (employers
added 214,000 jobs in October), according to the U.S. Department of Labor.
“This upswing reflects a mood of cautious optimism as the economy gets healthier
and the number of long-term unemployed workers continues to drop,” says Peggy
Carter-Ward, Head of Content, XpertHR. “As the economic recovery continues to
take hold, employers are also keeping a watch on their competitors to ensure they
can recruit and retain the people they need.”
The factors most commonly cited as driving up pay awards in the year ahead are
improvements to employee productivity, better organizational performance and
ability to pay, and the need to recruit and retain key employees. Pressure from
employees to keep pace with rising prices is a relatively minor factor; over the 12
months to September 2014, the CPI-W inflation figure (Consumer Price Index for
Urban Wage Earners and Clerical Workers) stood at just 1.7%.
Across the board, in organizations of all sizes and in every sector of the economy,
the forecast increase in the pay budget stands at a median (or mid-range figure) of
3%. Fewer than one in four expect to budget for less than that, while another one in
four plans to add 4% or more to pay.
But in reality, the pay raises for many employees could be very different. Two in
three pay awards are merit based, and that figure looks set to rise as employers say
their top reward priority is to strengthen the link between pay and performance. The
deck is also stacked in favor of senior managers, with one in four expected to take
home a raise of 5% or more in 2015.
The XpertHR survey shows that the final few months of the year are among the
busiest for those working in reward, with more than half (52.8%) of all organizations
setting their pay budgets in the run-up to the end of 2014, and one in three awards
(36.1%) taking effect in January.
###
For a free copy of the pay planning survey report, visit XpertHR.

About XpertHR
XpertHR’s online service provides HR professionals with practical compliance tools
and comprehensive guidance on federal, state and municipal law, helping employers
stay current with evolving and complex employment law issues. XpertHR content is
published in association with sister company LexisNexis. XpertHR.com is a unique,
easy-to-use solution organized around the day-to-day responsibilities of HR
professionals. In addition to smart search features, you can browse through content
by task, by topic, or by tool type to help you find just what you need in seconds. Our
key features include the popular Employment Law Manual and Liveflo employment
workflows.
###
Editor’s Note:
Peggy Carter-Ward, Head of Content, XpertHR is available for interview.
In your coverage, please include a link to www.xperthr.com/pages/2015-payplanning-benchmarks
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